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BN OERY 50° N7 | RYHE | ORNESWR LBE K - N v & 27 HRGRMmEH I K-H O Wiz
NESEASCH | M Q uXER K- N 4 BRI R R BN KA S LB Nb a2 Q4R € 27 #)" REK -
N A B EHIE M RS T BREEORE - IS RERRY BE X - M e d MR EREEC KRERS
Lf@&%%%?aﬁﬁ:.%&omfﬁ%aﬁ@éwak%g%%&&i?ﬁ%ﬁ&%&ﬁ&mo;o

WOV QIR L AVEALORY 542" HMRIEHY & O RIORBREM QO HELHKE | RYK
1 R - IR IR AR 4uE WK & o © B AL D I H - L F%.%o&ﬁ?¥1?1:+rA.zruW%
M &4 0V 500 | OfHEN" BRGRIEY R W p Ko v S o SKESHKE (bold experiment )+
MELR O L BREECHRBKMOKBERY wNELRAOAIY50°
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() RANGIOREREHENC WL -V O BEELVL O 515 O REBVECHRY 50° Rl - B
K MGBIREREH OBE — N x = RAUR K OBEY MIKIIH TR K w GRS RE K i | #0 | do
E MR A SRS ARESR mx% | A" IFHEEK TR R Q BN 200 BRHKE N R0 EHE R R 4T,
REBR e « K i<de
(=) H. C. Jain, Canadian Labour and Industrial Relations, p. 301.
() %m&‘u‘ | fYHECmAQ FHE" R A BERHVO McGill University (Montreal) § Institute of Com-
parative Law- 534% Industrial Relations Centre J 2 5V RASRESERYEH O HEL QR A G
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ersity. NI 1) @ MBI Q BN N VR 421 U MBI KR T 4910 °

M RN GRMRBHEORK

Z ERESDEQ M
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>Qv@%ﬂ_%ﬁlUﬂ:%K%hfﬁﬁgﬂTm6oL#%ﬁ:hb@%ﬁm‘ﬁ%&ﬂ@ﬁ@ﬁmﬁmog
EURE OV LRE LSV ) REREKCOBRBEBNROVHUVEARY 45097 DA
RRO L2 bR | RINIHEY Toronto Electric Commissioners v. Snider %MK% SV BRI HK
WK (Judicial Committee of the Privy Council) ‘3" REBERKQC REEE H KT D VEQHEI MA-~ Q" AT
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ORIV 500 RRBREVRR°
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Qi BROGEEEI O 5 \V4 2K ACRE O KEREHCAMELL WK « TREW S0 O HeH-
CEEPE LY GHEAKENLY RS 1) OB HRIREH O MEL L R0

KN R RO Y GFE Q RIERE KR Q BHNXKOV LOREFOHELFD PRK LR &
F Q B RE S NVEBEA- e KON QX 8 — M UER P MR | U EMBMU RS K
4K R A TR VI M0 PHCVTEI OV 2 0HEE  1900” Saskatchewan ” Quebec ” Manitoba
F 2+4% British Columbia T’ RN R40° RN HRUBCREBREHNVED V" BEKDT M KD
LUP" ey RO Y B EREN VO BE MRS QB NERS Y 50E WY’ New Brunswick E'REKESY S
Q% A — D Re° TN FHRNBTE-S O v OREBEEN VKRS O O 0L ) S WML WV
Q48O VERE KT L0 NI~ O FEE Q" Ontario £ Alberta " Nova Scotia &~ Newfoundland
Z84% Prince Edward Island & 1) 2 U HEMA0° DAL 1) 20 QBMREBREHH Q #H R+
EEEESVE SEVVNEC-2QV | #NSEDORML° wuN VOREREY HBEHUE (civil
service) ER4IN HD AU sV Q ERRE Y EE A OME 240 | IR New Brunswick E%+% Quebec TN K110
S IPRRE - RIRE - QMK (crown enterprises) L « QKKK (commissions and boards)
SV REO V-2V QEEARELSORY R K2R S HH08 0 W 5e°

B ERCGRIN 0 51 GHWKE (crown corporations ) EI MREEREH L0 R AR
@## (Canada Labour Code) QIBERRALCRY RS (HERK | ORK)” UHRICREREHCMERE KO
HEWLVH0° DAD VOROERUBIY” < (armed forces) R~DOHHR K=MK (Royal

Canadian Mounted Police MO SA) SVHIHQELE V&N KE - Y GBINREBREN (Annpd<)
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BRGBEY | SKREQHWREHFWRY (Railway Mail Clerks Association) @Mz 5+ 0 XQ
R & 5 WEMIBY (employee ‘association) WIRE O VIR f?mmw 7 REEH Y %=X Q Whitley
council M 400V MWENREIEMAY (National Joint Council) 2iRHIY.R7 1) LXKz VEKERYQ &
DREBREM B KS” ERKEHB (classification standards) R4~ GRBELE L2008 5 VY RS
o o RREH « LR KRS VKBORB KT N R BRSO R" | RIFNEY S Bl - PN O
AR ek NSNS O W 5420 200 | RIAVE U % WG WIR (Pay Research Bureau)
RS KE - GBRETN 2400 | BELmed - 2P (fringe benefit) &2 QE#IEIKS REKIRY
YR 40 1° S o . G E g I

WYL PR TEL O W YRIEH (Civil Service Act) RENRWR BMBYEO HE R R KN BRI
FRUNDY T OB (Civil Service Commission) 8+ DM R EIMKNIE Y (Treasury Board) ~Q
B RRELOL" BE - EEEELV-2BRHR VO VKRR O R0~ a8 0 .40° 230 mehvoRe
RE KL N K 0 R R S BRI V- R K RN KRRV 827 D & -2 ERKNIH 6 o -1
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FARLSHREZVA Y SRR U B5A L VR RE Y BRI ATRNH< RNV O o i © 427 @8
W& WAMER (Progressive Conservative Party) Wi © VRi#y o 5 mEiR (Liberal Party) &i
27 BRRN HT A | REKINEKmY” TR ERSELNR LD ERBI O <DL Lo LBW
N VIR 0.2 O BHERE R H O L B Ao R A i S QNS0 £817 A. DL P,
Heeney WY AJ4~10 lﬁ.ﬁ%&.mm;ﬁ% (Preparatory OoBE;Sa on Oo__mn:ﬁw wmammi_umv < FRt o
boiﬁéis_h¢ﬁﬁtﬂ:ﬁ%éﬁmgﬁwﬁﬁﬁv%ﬁ$b\l@ﬁ%%ﬁ@ﬁk&&%:‘ﬁﬁo:o
OO-H O ERGEL HE  (job titles or grades) NEEA e L LN ERKRBEHE (Bureau of Classification
Revision) Q33 w1 42° D& JOKMELIL” -y O 5 W HEEEY” FRERYZEMSE
RS VB LU HM O QUL RBREEES U RUEVEERD HEE R0 g 0 52°
DO | REVEH M RH D JLGBICRBIREHM T HR AT Q < V-2 B S E K -
R4 Q" @ﬂ%i&&bf%ﬁ%&t@(%é 2587 :@ﬁ%ﬁfﬂ@%&ﬁﬁc#?L K110 Q>
HHEwLLS | 0% SREMEN (Financial Administration Act) QEH ?ﬁﬁ%@ﬁ%éé&@%i%:
Eﬁbﬁﬂ% &ﬁﬁi%&ﬁ&bfiﬁﬁﬁ ﬁ%é@ﬁﬁ%@@@W@%#:@Lf%ﬁ&%ﬁﬁé&é&ﬂ
#7 DRONRSVREFOVERKD/PEL LD LRQ" MHEHPRT L 826 017 ﬁ%@ﬁ%ﬁ%
NERHO Y BRI 8 VYV Q 48N Public Service Commission M- S QHE & Bﬁnﬁﬁmmf
U Q SELNEH ST VR NRIK Q HEE « BR#) « G « BESN O <BHIH N OREHRS BRI KRBT
et Q IR EK NREE e mB Y 58 S VY RN LBMEEY (Public Service Employment Act) R4~
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() vHhaKERN = REE RASEHVEO VY = KBRER - BHO RR 2 Y R e | QBHNEH S
RR0-2Q P R A HRTN QM BT VR OW 500° HEL T TR K IEREH O B, NP
Petli” B MERQEN QO R N RRENC ) HEMEIR My RANOEHKN O SV | REERM--
PO aN s RIRESEER) TRAN QBB R

(w) Toronto Electric Commissioners v. Snider, [1925), A. C. 396. #to~ %" A. <<. R. Carrothers, Collective
Bargaining Law p. 39ff,

(©) W MREECIEER VLSRR REHEVEEL D00 i - MUME - M-S . 500 . T - wow
BE B NN RRHBRNY B R K - WIK - RIEENOT CREIRRENEOSY 50 GREIRI 140° #B
H. D. Woods Labour Policy in Canada p. 20ff.

(~) Institute of Public Administration of Canada, Collective Bargaining in the Public Service, p. 12.

(0) WROCEQ” SaskatchewanZE (| REIRYE) £+4%D Quebec £ (| RI(HE) Q" MY O Q3B
1 I K A0 DIV ER O 5 42° o QME O H{%” New Brunswick E4IRY” | RICVIHAKO»QP®
+@° See, Morley Gunderson Collective Bargaining in the Essential and Public Service Sectors.

(o) B BEREiimire O K 4iki (crown corporation) #*” Canadian National Railway, Farm Credit Corporat-
ion, Canada Broadcasting Corporation, Bank of Canada, Air Canada 4" R2[11OU#KE” S | 1IR4E<” g
41902\ 51@° J. E. Hodgetts, The Canadian Public Service, p 150ff. .

() MRGITOBELL +-RERENRYOREY M o VESLR HTREETBULES Y | <R | FUBK
HiH<dosB4y (Federated Association of Letter Carriers)” | R 1 | #Y RANIFESRENLBY (Canadian Postal
Employees Association) {5 v Q#rEY S O BERE QKRR IMKY 0V 50°
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CRBHEC HEN 2P EX D | RVOH Y HHEN < | SOOI RKINREBBE UL Y BBk BE
B LA SVYEOY 5e° Canada Department of Labour, Union Growth in Canada in the Sixties, p. 56.

() UBRTREBEEHFEROMEY O 5V L1-KE" The Institute of Public Administration of Canada, op. cit.,
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NROOUBIKE” MO0 (FR1%) NEOW HO QER KT =~ (occupational category) N
REFWROT WO UERET2—RENECY 1 10EE™ 22— (occupational group) MERINL
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DA MBS BNy oY O P (managerial or confidential capacity) M sQQEEERTY O LV B7
R RREE L OEROW 50° O WO E THEHEBCREN HRECHEYME Y S eEm” 11k
Q1 ORENVENL S —« o ax ¥~ WOV SMBAB NI RH S SF im0 QHIH- © S HIN-2 1 &
WUIm RS 5 0DV 50 (R 9D°

NRCOHIH-OERNEY” HARVOBRURBEY” | RYHEEMEREN L LY O] QBB UL R
WREM W 5e°

¥ R R KRNI (Treasury Board) ~EENBRA[/FR AV 0RKRHE N EERK 1=
—~ RN R UK QRSP R0’
wih R <D # (scientific and professional) 11 1R WINO<
R8O LWE (administrative and foreign service) | O NI REH<
R (technical) | N1BHE 11117 YVYOLL
CEERE (administrative support)” {TgE N7 NN
RiKE (operational) 1 1@ [ON 11R11<
fe” KO#E 1HEE" | YO<LE@ LA e® D& BRUZO00 110" O1 K< (R 11
) R Y« BE YO R Y RNV VERELWRY S0°

KUY i REKREERE G YOREQCH K 4 O v HEREEI (separate employer) WIEWIR-
e HREEE KOE o PR BEMP QU0
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S HEE#RHd (National Research Council) | 1CGHE 117 RYKL
B RR A TERKIEY (Northern Canada Power Commission) |1 | {Y<

R 4

4oz :_ﬁﬁ‘zxﬂiﬂkfébﬂ\::f%EAOAmﬂ.t%yﬁ&ﬁt.%%koﬁﬁﬁﬂkﬁﬁi
510° .
SR RE BEGETREY 2 5 VELRBREH LRV S0REERR I RVS LR BoQKEREUQ

=)

ERHEHN BRI LB P R o0 BFEIRW2H W S0 FE N 50 AP se°
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HRER

PR KRR KU MRS R e B 1 O RBKEH N H S VEB KA DO Lo KB
IR Q BIHRQL L R10° A~ 0s07 STHHK NG N 28 400 IR L REFBI AV 4H0 1) VU WRESH OREB AL K
HORETNANOEANEO VY QIINEIE-" HEHEKCREN QIR ~ © YEHRO M VLR
U FEERILRERVOV Annem QRdRE (certification) WD UVEPAE (R 1VEK ~ B
K)° DORERKY B ORBRIAMNRAEARBHE LA P URERQ EH RO M NKL OV e
HEO WV REEEE Q iR NIHE D" MMy = © VO BIKARRN S em P OBRERRVUKY 50° 4
27 ) QRIENMINDLREBE Y SHIHNHAEHEE Q MERERNIRK O VEERANEHS S RESRZ NEE

RBBR S L DERFN O BERERE LR HUIEE -2 O v HEF N TR {4 0RBRIERRNL O
SV 50
RE ERIO ORHEEYR LY | HORBREES L D BISBH A KAL REE BT OW 50R" Ve
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HEREK QR pe°

@ G ©wawEeE 06 6 @6 @0

Public Service Alliance of Canada HEMH | KE" HKZL

Canadian Union of Postal Workers | 111117 QOO<

Professional Institute of the Public Service NE#E 1R O 1<

Letter Carriers’ Union of Canada [#& | 4" HHR<

Canadian Postmasters’ Association 3@ =" 11] 1<

Association of Postal Officials of Canada |:#3 11”7 HYKL

Local 2228, International Brotherhood of Electrical Workers 13 117 3ONI<
Federal Government Dockyards Trades and Labour Council @ 11 HRKH<
Canadian Air Traffic Control Association |#3 117 | R

Research Council Employees’ Association |13 117 | BR<

Council of Graphic Arts Union of the Public Service of Canada | 17 11110O<
Canadian Merchant Service Guild |##E |7 O111K<

Professional Association of Foreign Service Officers |:# RN

Syndicat Général du Cinema et de la Télévision | @i 11]9P<

HRCKER - VRFEN S SREFEOHEKA OB RYE” EREEASIIU R Y 5 088
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BT A O 1 -k R W T R I < (o 400 °
PRI MY (Treasury Board) %" HE-YZ -EBREKIEHWM X (President of the Treasury
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Board)” K#Kit (Financial Minister)” &~ EEHEN 0RO E< QRN ~ O VRSO T > R — « &
PN I VHEEELORY S0 (BEEEHRIIK O HREREREEE” RN SBEHS 0 (]
ZERE) ROVH= X QUEEMONMO - LRI 0 257" SMRE KK WIEH A e B EFE TRV~
oy 520 DR BRACEY | RIEVECUBRTREREHM OB I S BEBEHAH L HEEE
R I <4 4 SRR IR B M 52 0 EE N ENRER VO Y OHBNER DO L HSEE- - LK QO KEWS
| BIR & OHE0LY EHE-IO VY QBN X i - U Kt 40 H< Q K3 R 40 20 H DR
S LA QAR B D QBB K SR IRV SV 2RO HIREER N O 1 200° SER07 S
FERMR (Program Branch)” S~<#&4RIR (Personnel Policy Branch)” F«JigEE (Planning Branch)” Fit
HHuER (Administrative Policy Branch)” W<(EEHIIR (Official Language Branch) '3/ 410° 4~&.0407
PR RIS BT D b — o P UKD L oo HREQ ALK L ERSEE NV Q- Vi
VKR 4488 (Department) O VKR 5507 AR U000 Qo HHEERE R4
R Q B & O X RIE R ARE QKK TR inEiRik QR BKY LR R K s Q <& T
Q1 ONEO VY L BTN hem " i O il SRRSO KTmNE O VW 50R” YOV L
SRR <EHRERIE N2 Ve GRIMQ | B< ik 2 < O HLKRN L LeHERQ KRR L Q10° 4
0407 IBRERERY R0 S REBRYEE « < Q- ORKERTE SUREORE R <DRURER SHES
RE (classification)” ZIWH + REBHT - K THR SEE BHUEY SREVOIORE Tvo
RS <ErimB © 420 W KT K IR QB HH S TR RGN 1h Q2 500 (REEE
HBIK) DN RLIVEROAL SN EREREIEY S~ TEKEBIN Y Qe (government as a
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employer) | AR UV SV QEE VIKH N | IR M 50 Qo e’
HR" EREENT (separate employer) OV HMEERIN BV 50 Q% BRIBECEY” N R in IR
(Atomic Energy Control Board)” lmi-gkik¥mE<d4 (Centennial Commission)” R 'x¥i¥che#€< (Economic
Council of Canada)” K #%5E ke (Medical Reserch Council)” RIGRBREKIZ (AnMmM) RA®E

(=)

P-HEML (Science Council of Canada) Q {{RRIRQQ R’
T HERR0RE

AHRC VR LEY CRECREREHN Q11 20 ERKA IR IKEEE Q KIH 2 4D IR Y IKER O B
HYWVP" 208 VYEEKI e D807 GRIGREREHHHLKACEELEOVI 10 OERNRLY 5e°-

Q0T R TN ORESRR O BT N QK SMRE N S VYT SO B O VB R S A 1@ R 4 58
22 A L VRSO WY S0 (RFGEK! IR QP ORI 2 5 VHERNACEE 2 EBR VLT Qwmwy
HOVERK SO BOmEEH (Public Service Employment Act) M 5V RV (Public Service
Commission) Q SuiHirE V5K 51007  GHBIKQ HEE « BRE) « B « Dk N o BRSSO BERT N B A
QRS SRRSO MEREHRESRE CEERE ¢ (Public Service Superannua-
tion Act) K25 VREIKRY 500 P HENSQREEIR-UURLS DT #{REEE U R0 F S m
B # (Government Employees Compensation. Act)” $2IKQ RBHK 1 o0 iesB EWM## (Government
Vessels Discipline Act) Y 5 \V-2E# P 4Qe°

®OERY” WEEMYER-CEENZC HImHE-VURY 50" GEORE MK e ERTHNE
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ez BRREICLSOEB LSV HRIKROREHRACETIWRY 50 (BVK) vQEUEV &
BRI )50 Q B EERERIE (classification) #EsQ0° M ) QEBRE « BB E Vi ¢RI # S
R T L D Y RBEEEY 1) R WE K40 v HEEO W 5000 5ok %7 ERREBEE
P4 SR SR SR A © PSR VA0 R Y 5 R 7 WO RS HR AR L 5 SR KA WY 500 QR EKET
PRe WOEQKIE | - KEARAIEE QBRI ALE U507 4L cEER R0 R0

B 10 S SERRENL VOREH” HiIEREW-4R (grievance process) NP FORY R 1 QHniE
RE SRR B IR KRR A A0 200 | < QWK 4T R Q KKK 6 © W HEE 40 QBRI
Bz ER (Classification Review Board) M ¢ WRE 5.2 0B A ORY 510°

BN GRIOREBREH T R R w20V QERHEHE O K MK Q £26 M1 © L3R Q ik N {4~
B EEHT A A A @ 1) R OV S0 (JR 1 1118 Q7 WORM--m L B2 Q" HilEN RSV
GRS Q EH WE YA QR VB A 1) A £6H0a°

T HEKESEREKER

KBIORBREH Q-1 52 S VY HEKARR/WOma” STHIE N L0 HmBO KA FREVHE C LR
BHYEREGQENBUO Y TERGLE SEHREEEKO K- n e @RET QW00 L QMK AREEL O
RV 50 (ERIKE I LOMEYE MISREBRLEMnnmm Y R MK MR- Y EHE N Rk
BRBLOP wl DOMEORRYE | HOKEQ - UHKORBIAREE Q500# P QREERVIULC (RN
V) WOV U OREE B OREEMECET VO VRENRY e HENREL ) CROBOMKECKY
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O RN 1 AU £6H0°

HEBRRERPEIHE O LRE” R © B HERNER Q0 ERWSTIR (arbitration tribunal) Q&K (aw
ard) NQULOR" K-NvH#EQInEAHWRLL° ENMHRESERENY < O VERUL VONBREY
REBR Y BRAC (Y1 KNK) ERWFTIEE” cnndm O iy M0 4igm (Governor in Council)
0 PIHE A SR & - O RMX L B Q 817 11T Q EHIR 2 0 RENBRIM W ~ © VHE R
NHERER Ve (BRIKOK)® WOV EREFEZREIIALRQL O VKO O HiS e A0 1) Y
BRBELORY 50° 480407 SUBRERN £00RERENO IR SERMTIEREEQQ VRIS iR
REIXCEIACHEE N LLoRBHKE" STURRE Y & 00HE O Ei SHr RS Qi TR 1U.R e irsE

c HEFQ KK « i - K38 O HMVRH " QR O CRBSOREKER HO WK S0 FERMTERIRE
W VER A0 VR R CHEIK R e (JRISK)’

KV REREREEPENHE S LR annpm SEEKEYE (conciliation board) w4~ e (&Y

LD EHERIE G RER RS | ORI Qo 310 5 WEIH A SRR SgdalllREn ¢ © Wi

500 (RO FEKITUE KRV VREX | oy 8¢ N R QEKRIIL € < 0 B0
Il N NN M NI U VRIEBELORY 500 (BHKK)” EHERKYQ BATHIN ¢ © WIESTHERR 4o
o3 ) WA~ 00 1) G P AU SR RBREHCE S FAIMBARKID AR L 5 K= DN YDA 1 S A0
EI1O1%)° Ve XENTHBEEVWVEHAILL020° T QHOKMVIEE (public safety
and security) MEEOV KRR (essential service) Q012X {23KEE M LA QITIHRE N (designat-

ed employees) 7 K 4 N4 1 40 Edm10 1) VEHEL 0230 (3 1 O | %)°
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| RV QHBENTE | RERE Y OR | EmORMFELE- Y BYEREJBhEONKKRY R
VRSB L SERHENMKO L0 VS SHEPEVNES L0 |OFHPR0{° vOK I RY
O 240 | RVIHE L Hhow L7 1 | | EEAMKQRBNEE O 1V 510° Voo SHEEE CERBE(
QI EE (I HIIR<Y SERHELCHERPE( QR | 1088 (IR 1100<) PR e
B | SVHEREY SEAPEMNEOV S ey <OBE (| HE ERV<) SHEHENHKS
P oeEE 1 1EE RIF KO 1<) VE0 U500 UORIFL OV KO o LHIEREO A &0
10 MRE HAVORBREWE KN« 0T HBEK oS ERE OCRA VTR S 421
PRI O AN L VR A HUERREOERE T SER0eQ PIH A D N
QEEY H RV OREBEER K <Ny & O FESHEHES RUBCOEER N L O VA P
’0° - o . : . -

K1 | RKUEAC | RVHE | | mMYOEY’ CEEEROREBRABENRY 50" VOREXR
HEQEo PR TENMENOELHRAY 4 oHMOBR 1IN (V1] R SEREEU 40,87 K
2 (1l 1) SHENEY SO VRHILAQ 1R (K + KN UK~ Ny 4+ U EENLL-2Q7
D] (- BN wae® o QREY | I MRECRIREBREM QI U ROOELKAY RRBHE
104 QB ENHAN-2Q PIRe° D& LOFHY EOBREN WOENYQHEMY K~ N4 Qind.LRiy
QBTN AL O V7 TR & R0 A 52 P 4R0°
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() CREREHMOEEHKNY O 54" Public Service Staff Relations Act, 1966~1967, C. 72, S. 1 Q8" KORN
WL DL MR - BRIEEM | HIIE R TR A RN E S REB 1OV - | Oii®

() Ky RO HMIERE VR OEE T ERM SN S SBo” Special Joint Committee on Employer-Employee
Relations in the Public Service, Employer Employee wn_wn.monm in the Public Service of Canada. No. 47 (Final
Report) 1 +3@° o

(!2) L. J. Nozzolillo, The Classification and Pay System in nrm Public Service of Canada, hmc.o:—. Gazette, May
1976, p. 260.

(%) ibid., p. 260.

() MHEREREEEGHQ BSR4 S-HEE” Government of Canada, Organization of Government of
Canada, 1975 , § 9000, J. E. Hodgetts, op. cit., p. 241ff.

(%) See, Public Service Staff Relations Act, Schedule 1, Part ¥. T’ 1) Q=X = UREWRY 50 wR
(Fisheries Research Board) 3% R4 fR¥IE (Defence Research Board) Qi#bhd s i M-mkReKEEMRKKI 4
QiR ( RS -2 -0 99e°

(&) L. J. Nozzolillo, op. cit., p. 260.

(&) RE JROQEIRENCII-EY" FEKRAY oo ViV O VoL LRV RS VO MYKE S RER
CROEF VXKD MO M0 L0 1 500° " BRI (Postal Operation) BT Q408 I B IBI9 R L
ARV 5H45QMED TREW Q4 | X IRRENS S S MO 5100 #6407 BIRENQH#HEM 21 IONe
RENCEITI KL SR REERU L 5 PV EHOERBE MK ONE ST Vi emERH LY 500 5. Q20°

Institute of Public Administration of Canada, op. cit., p. 54.
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o =]
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AFL-CIQO/CLC :reeereeeen 4,445 (1,230,735 47.2
FLciof % L %
CLC only rersemerenseensnnees 2,398 | 628,693 24.0 (;) C
L’ Al
CNTU -vevrenvinnnnnienn 980 | 164,692 6.3 ) 8 —
‘ ; ; y — 5 5n
CSD eervssinniranieiineianiens 233 41,000 1.6 H E—- =
CCU «ereens e srneeenees 43 17,455 0.7 g g %
AFL-CIO only ......... eeee 8 619 * ?:_ E- 7@ v
Unaffiliated ;;: g —
Intenational Umons 139 | 72.411] 2.8 v a J
Unafflhated . 5; 8 %
National - Unions - e 1,851 | 402,660 15.4 5 “é &
Independent Local _ Z & R
Organizations:---«-+++++ ©158| 51,571 2.0 % . 2%
;s ‘ 8 @ai
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ToTAL GOVERNMENT MANPOWER, CLASSIFIED BY TYPE OF ENGAGE-
MENT. PROVINCIAL AND FEDERAL GOVERNMENTS, DECEMBER 31,1971

Type of Engagement

Departmental Services Govt. Enter-
Employvees prises and
Workmen's
Civil  Other Dept. Comp. Total
Jurisdictions Service Emplovees Subtotal Boards  Manpower
Newfoundland 113197 - 417 11.736 1,181 12,917
Prince Edward :

Island 1.948 1,183 3.131 99 3,230
Nova Scotia 7.584 8.909 16.493 5,008 21,501
New Brunswick 6.955 14.570 21.825 2.517 24,042
Quebec 52.4007 5953 58.353 20,335 78,688
Ontario 64.996 16.203 §1.199 33,984 115,183
Manitoba 9.165 2,846 12,011 8.572 20,583
Saskatchewan 7.604 3.991 11.595 7.189 18.784
Alberta 18.648 6.037 24,685 - 10.282 34,967
British Columbia 29.141 — 29.141 11.039 40,180

Total, all

provinces 209.760 60.109 269.869 100.206 370,075

Federal
government 2 16.488 50317 266.805 134,666 401,471

SoURCES: Statistics Canada. Provincial Government Employment, October~Decem-
ber, 1971, and Federal Government Employment, December. 1971.

Data on British Columbia were provided by the Civil Service Commission.

Note: This table excludes emplovees of institutions of higher education.
*Estimated figure.

* J. H, Hodgetts, O. P. Dwivedi, op. cit, p8 X b 5|H.
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X (4)

A comparison of work stoppages in the public and
private sectors in Canada, 1946 — 1975

Work Stoppages in Existence During Year

Work Stoppages Workers Involved Duration in Man-Days
Public-

Sector Public-
Stop- Sector Public
pages Workers Sector
. Private Public asa % Private Public asa% Private Public asa%
Year Total Sector Sector of Total Total moo.om Sector of Total Total Sector Sector of Total
1946. .. 228 199 29 12.7 139,474 135,147 4,327 3.1 4,516,393 4,516,393 57,520 13
1950. .. 161 136 25 153 192,151 57,842 134,509 70.0 1,389,039 334,939 1,054,100 75.9
1955. .. 159 139 20 12.6 60,090 57,461 2,629 44 1,875,400 1,844,263 31,137 1.7
1960. .. 274 230 44 16.1 49,408 42,037 7,372 149 738,700 704,900 33,800 46
1965. .. 501 424 77 154 171,870 137,158 34,712 20.2 2,349,870 1,975,590 374,340 15.9
1970... 542 434 108 199 261,706 214,037 47,669 18.2 6,539,560 5919470 620,090 9.5
1971... 569 444 125 220 239,631 139,666 99,965 41.7 2,866,590 2,425,660 440,930 154
1972. .. 598 465 133 28.6 706,747 - 264,997 441477 625 7,753,530 4,015,360 3,738,170 48.2
1973... 721 583 138 19.1 352,237 213,254 138,983 39.5 5,768,790 4,344,820 1,423,970 24.7

1974... 1,216 925 291 239 592,220 449,900 142,320 240 9,255,120 8,027,910 1,227,210 13.3
1975... 1,054 726 328 311 478,646 321,096 157,550 329 10,859,076 8,326,990 2,532,086 233

Source: Calculated from Strikes and Lockouts in Canada, Labour Data Branch, Canada Department of Labour, for selected years. Private sector
includes: forestry, fishing and trapping, mines, manufacturing, construction, trade, and finance. Public sector includes: transportation and utilities,
service, public administration. :

* Gilbert Levine, op. cit.,, p. 118. b5 |H
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HKRBEYREUSY 50° | 02 RNSBERBM<54o (Letter Carriers’ Union of Canada, 0D O)
RHRLRER VI CXFREBN  (letter carriers) QRBDHFHWPY R FQ | O HERODAEN 4 O WK
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([) OROY | RHKEN B0 (Trade and Labour Congress of Canada) Ay OO~ (Canadian Congress of
Labour) NEEVEEURE-2QP0° 87 RAiXQRBEMERCBEIL 4B QHRER SN ROV Bl
{\&E" Robert Laxer, Canada’s Union, David Kwavnick, Organized Labour and Pressure Politics.

(8) Labour Gazette, March 1977, p. 143.

(&) Gilbert Levin The Inevitability of Public-Sector Strikes in Canada, Labour Gazette, March 1977, p. 117 ff.

J) Robert Lager, op. cit., p. 127ff, p. 241 ff. &458" ODAREHBANCON BNV BEELRIE | O O0O0OW

WREEQZDOALORRPEN L VR CQREEN R L Y OESHEREE ¢ QRARIIERN L0V 500

(&]) Morley Gunderson, op. cit., p. 1ff.

8]) Morley Gunderson, op. cit., p. 11 ff.
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ST N FORRER © IR N - O RS W St
The Montreal Star, The Gazette (Montreal), The Globe and Mail (Toronto), Financial H.mimm of Canada.
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Dec. 15, 75, p. 5.

(R) M0 SHREELMY RAREHEH (Canada Labour Code) MEEI-Q K -4 MR VREBHUSHE
RANE AN <EREQERGEEOHFHY T IVE L QL UERL SV 501 500°

(8) REEUEELD #KLO" BEEHKN-2KHEA Al 010 Uv S RO HB O au R FHIEBOXE S0y
HOHA04° 4107 KIDOWIBIREEREH O LK 38 5 V" EREEREYE 1) © HENER AP Hv 4P R 0
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() W | RVNFLELLRY EECRRHAOHIBR DN Dﬁ%@ﬁiﬁ%.mgﬂo Sy H S David A
Peach, David Kuechle, The Practice of Industrial Relations, p. 287 ff.

() RANQEKEE #UNINMh o RAKRTNMY O SV SEERIK Tnn ) KR A S ERECER, RKE <@
HRVEBR, IURERID E M RAS M ROOKEK « <@ EREE ONPUELRES] e’

(8®) MaClean’s, Dec. 15, 1975, p. 19 ff.

() RARQOYNND BEEEQMEY MM “Attack on Inflation” i2+% “Highlights of the Government of
Canada’s Anti-Inflation Program” A 41@° 458" R A% ARSI - RERRE QBB &2 M 5K\ 2 -0
W. D. Wood, P. Kumer, Canadian Perspectives on Wage-Price Guidelines.

#4 QREN REOEEVOY TRAR QYN N IR, BB | K VirR 90
8) ORONEDR” RA= QEEREBNY LoEWE  REEERERNE VRS BHEHEC /MNIHY L
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U400 QmEE” “CLC Statement : Wage and Price Controls”, Canadian Labour, Dec. 1975, p. 25ff,
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Guidelines Threaten Bargaining” Canadian Labour, Mar. 1976, p. 1 ff.
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RECENT TRENDS IN COMPENSATION 3
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Quarterly (at Annual Rates), 1973-75 0%
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*W. H. Wood, P. Kumer, op. cit., p. 275 # 55|H,
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K% (6)

Level of Average Hourly Earnings in Manufacturing in Canada and the United States

earnings in U?n S US ."‘mm“':' a

§ Canadian of US earnings ‘({Mgf ,;“;"‘6"5
1961 1.83 232 789 780
197 328 387 91.9 91.0
1974 438 ot 993 1016
1975 5.06 481 1052 103.3

Source: Canadian figures from Bank of Canada Review. U.S. figures from Economic Report of the President.

* OECD, Economic Survey, Canada 1976, p.21Lt b 8{f,

R (7)

Average rea! income of occupation

Public  Public  Public
Service Service Service Mta":,'i":ac‘
(Fed) (Prov) (Locah "N

1950 115 1.13 119 1.00
1964 1.12 1.07 1.09 1,00
1974 1.26 1.22 118 1.00

* Labour Gazette, Jan. 1977, p.29.X b 8|H,
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(&) Finkelman Report #|I|JE#8\" Part I HRH41QHETK Part T %) XNRACER” Part B SHEHO 4L
R € Canada Public Employment Relations Act Vi~ Q X ROMB OV 50° DR VORMBTRSE
ROERITE O G FII-VEEACER RS QP 1)) P BEiE0°

&) Special Joint Committee, op. cit., p. 6 ff.

(8) ibid, p. 6ff.

(&) Jack William PSAC’s Andrew Stewart—a profile, Labour Gazette, October 1976, p. mumm..

(8) L.wW. O.. S. Barnes, L. A. Kelly, A Critical Evaluation .& the Joint Parliament Report on Employer-Employee
Relations in the Federal Public Service, Labour Owuu:m. May 1976, p. 256ff.

(F) REwPY ERPRAOEHEE — X -n v i (BEKRIKY OBIEQIIRS T IMHO VOR S XERIMBY R
N5 RRT QY K PRAE RO M TR AT 0 12 O 0 10 510 IER2 Y 500°  ibid., p. 257.

(S ERPENLOVAORINAIeNYY BRE I NmaR ¢ Th%tbbhfbba Federal Employess Favour
“Conciliation Strike Route, Labour Gazette, April 1976, p. 200.
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RANQEMRAOBAKL WOKRKREN = R OREYEK (multi-national corporations) Q-1
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(%) Privy Council Office, Foreign Ownership and the Structure of Canadian Industry. 4.8" BEIKET MR K'w Bl
O MK VEKED LI 1011 de®

() Charles M. Rehmus, Public Employment Labour Relations : An Overview of Elevn Nations, p. 22.

)  ibid., p. 57ff.



