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Work to family conflict/facilitation:
analysis based on the Job Demands-Resources model

BB BE T

Keiko TAKAHASHI

1 [FL®IC

MeAg) & WAy o B A BN, D TALRHBERIE OB D, T =T 5 7435 v AOEEELEHS A,
FEHEF A BR L TW S, g, RiTE, BEY E¥E - fIRROMER &4 OXRER THIEFENE
LT3,

L Ldh o— 254 735 v 20T SMEOBELIFHE R TWE, &2 iE, OF#H (e
M WS iER AV, @HHEEREOWSTIZE LT | HEE (conflict) ] &W5 =<1 S 2o s
B2 ARG S WD, WERCENTA»HDF2 77 20BN EHRDE WS | (A (facilitate) | [#i>
Bt A AR DR, DB JletEIcii SR RE/ LT ST (LI BEE ] L E2OWMTHS |5
R BH | D2 FABELbhaas, JEESITESE 0, @U =203 735 v ADHESRETTT
B, S BEERRLE L OREAEN PRy, B, BAE S LA AN spill-over DT
MM ND, LA R E Ui LGN cross-over D ED DAL, G FENGAROD £ 5514 IR U7 gl
MR GFEEE N QLT BHMER VRN, ETHDE, MELT, (FPREEDLOEFERT30E>% 0
2%, (IHRPHEEE L D E CBICIEE T AVIEAL A MIRNTE A, 7= 4 735 v 2OWU%D
FEibO-Hicd, ZhbOFFCREZTHL ZERLETHS,

F AT, | EL RIS |, | BB conflict &M facilitate DR | R REIEA S L,
FEALEEATICE LT [ EBR 1| 2HIGAAZMEET T L2 AMET 5,

2. BTN, LiTHSE, STHETIL

AUTETH ORGP, + 5/ FOEELFEETH S Arnold Bakkar & 2520014, % L7z
Job Demands-Resources £ F /4 T#h 5, Z 0 Job Demands-Resources & 5 v} Karasek (1979) A E£%E L
7z Job demand-control DK AEF AT D, {HO demands & resources FH-Fh A, HFEFEE 7 o4
A (health impairment process) &, £F~—< 3 v 70+ R (motivational process) & Woa E/ % 7o+
A& f A dual process BT AL LTHES R, FEALEx Hik, (LFOHMHE demand] &

| resource ] 24 # & 3., demand & resource T v KA M7 v, negative SEBERIZIE, £ v
demand #H A8, positive WBARICIE, £V resource ZHOEENRAEVE VI LDTHB, CHOEF

2010.11.10 -S#



200 FRATHEFEMENE &3 % H25

E, S=Y T P RHEBROFRICERA SR TY B,

Z MJob Demands-Resources € FNZ 0 — 754 7«35 v 2@ LAz A rBTEICil ko 3w s
Ho AT VADIODOCECHBETAERNYEELOOAEZNRIZ T v 7 - P AR K L
Bakker and Geurts (2004) i, Demand Z#icid [fEHBE| & [THEHBIECER], resource BEITIE TN
B, TR RO L TEHICAT2 70— VS0 7 | 28AL, FREOHBAESRLL Y v I NaRg s
LT % dual process model 25373 % & &% SEM (G855 8. 2O THRA LTV 5,

Bakker % (2004) OBFICH @K% 9 1372 Vovdanoff (2004) &, 74 U ho KBAEHET —#
(National Study of the Changing Workforce 1997) % T, 2,012 A% % RICERE (conflict) & {2
(facilitate) B ZH & LCHBRRIZFH %1471, dual process & FARMER S I3 MG Uiz,
Voydanoff (2004) D7 4 5« 7IFRD L5 TH 5, Bakker H (2004) 23FH 95 dual process S fEEE &
RADTHIE, FRIIEBMERSHIZECTE, EBE (conflict) X demand AL, (R
(facilitate) It resource MR L v &L 5% Ly RCFHOBIEL TOXHEL A LI AT »
TTRRICAED, L0H LOTHD, demand AFZ, FENER, sk, EHAE, RREDEIE, £z
resource ZEH0C R, RS, b, BEEMHEAGTHH LR, B (conflict) 121k demand &
KA, (i (facilitate) 1213 resource AHDE B TFHEBHOF L THELZ2RIELTHWAZ LZHERLTY
%, ¥/ Clark (2000) ORIE L7z A — # —H % boundary-spanning resource & LT LTz
BALTWAZ BhEMe LCREHTE S, BANICHE, BAODORE, Bk« FHOLHONE, W
VLR T WSS SR LRI L ARG E(LHRRETH S,

Schieman H (2000) X, Vovdanoff (2004) OWF4EE G875 B TH#HT LTW A 72 s & L
B 7e A3, resource AR O IR E N R OMIC demand R A BE T 2R E L 2L BN S SO TR
Ay, & LCEEFRMEIE LA MBI (moderate) OFTEBR LTV, B 7 — 2k Work,
Stress, Health survey (2005) T#H B, FO#E, H{EFO 7L v v v — (Job pressure) | 23 < T ML
HD~— % (control pace at work) | Z L4 T 3 Z LS TENITERE (conflict) 28342 2 L% L
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