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BENE, KEECBTHEF NG LD OFEEIZD
W, $% L &30 FORERERD, F{eT—
(#4375 — 2006 :18-9) kAT . FEHOFXK [H
EHF BT AHEHHRBEAVCEE] L, [HEOD
HEAIET B 27 L8 T —u S TRBITE
BT ] Lnd,

EETO, HEROF DAY T3 K2OHEN
RIEET 5 720 OBEREAIE, —fRICX & v THEF (staff
development : S D) ., X ¥ v 7 - HWEMF (staff
and educational development) &FRIEh 5, HEEFL ~L
BV, ZOEREEEOERPHBTEIRIZ L
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1. EENCB T30 A - Zh T TOHRM

Z & w7 - BEREREE. 196040 51970602
FTOHEREDWBIINTIHELL S AEOHE
N&BA VI —TNESEP LT 2L TS,
19702, W D2 DEMD X v ¥ —FRNR T
Xh, RRMBN LTS, FIAIEAFF A2 74 FK
FTO—EOFTHBRELE 34 57 (Gordon
2004), FOHRSHIZESL LT, ZOBEIIHRLICH
KEn@ELINTE L,

~N 4 1) — (Baillie 2003:143-5) 2k, 24w
7 - HEHRBOREIZE. KOLD KEREEE -
Evd, 1980 MR IE, L 2 EEOFEICHT
ZHFREERI, BEFIIBRVWER2 R OATFHAE
# (educational developer, BAFF 1 N1 v 3—) 2k
3, FEOEEOBBL LD BVEEREVIF
F# % (learning and teaching) (ZEEROELIE N
Twiz, ALY F—-82HBI SN, T4 —-F 7
PEFHIBET 2 OARAREHIRE . 1990F
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BEESIR, EOITRRESE A THETILBEERHX
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xhi- (Bl1E#H), ZO¥MIR. o7 &k 5 MmEER
BLXUOBERKOBEL, BLDARY Y X PELTO
HiEic k- THERENE, TOREOT XL, &
HHET5Z kD LA BRI & v THEAN [F
EDEBREEELEXE 5] 200wt s
EHRTLILH [ZHE L [(REBH IXT580TH
BEVWS, ZORBEHDITA,IZ, SEDA K. T4
7y 28— DEMBEEDREPRED /2D L ~RILFID
Y IF—HEDOEHEIT->TWN5,

QERL NNV OREHICED  EFHRERREA
1) #ETu7xvva YOWESL

SEDA O & 5 A RFZEREBEMO B EN 2581 ED
—%. 1990 IRBERE2 5 D & 0 MR 28 % »
I E o, FTEI9TEDERFAERESO [#
BRI BT 3EEE8HE (77 v /HEE) ] (NCIHE
1997). 2003EDEHEHEHE (DIES 2003) . 7
DHDAZ 57 - BERRORBIRNFEL 527
LEnB,

9, TV ISREEIL. ZBOUFBERED
720 DEMEEORY. XU 7 OMBEIC & 5 FKEE
TOHEHHET v T AOERNERE (B1E513E,
14%8) . TXRTCOHFEHE D ILTHE (the Institute for
Learning and Teaching in Higher Education) #2B%E
BEE (B1548H) R EBROT 4 —F VBT
[ B 9052 (profession) | OFESTICBAT 2 &1 2175 7=,
FOTESHEFOEL. 20066E LIS TOFHTHEN
YEBELEHTIER AR DI L, BXUZED LS
HEMBRRARO 0S5 AREOBRTH D EEH
BOREATRT. HEOHEMMEICE T 2 BEMMEALD
e E RS Lz,

ZDEESH &R T BUFIZ1999F, HRICHE
BBEORBERT O -OOHEFIEETH 5 ILTHE %
U7z, ZHiE2004%E 12, LTSN (the Learning and
Teaching Support Network) & & $ 12k DGR LEE
FIEBE L L TOEEHE T 717 3 — (Higher Education
Academy, HEA) (=#i& & h 5", 200661213, HEA
AL a0, B0 SEDA ORFEEE DM A E
I, BRV NV TOHREBEEICED 5 Huefpil
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A [RESSHEEI BT 2803k X UEFXEDD
DHEHPE UM A (The UK Professional Standards
Framework for teaching and supporting learning in
Higher Education) | (HEA 2006) %R L7, Z D
AT, RKEOHEEAZ v 7OHEMKL LT, 65
OVEEIER. 6 D02 7 Ak L UHEBHNE. 520
MEBES ST ohiz (F1BH),

X512, ZOMHAIZIE, 3DDEMEDOL L)
FA—FVT - TYRAEY M EELEERBO TN
ARy TDLNR), 2) FEOZEFFREIIOVWTER
R aBREEREZTALy 7OV, 3) BEROER
EFICIENERROSH B R4 v TDVAILNERES
N BVULIIEOTREE SN SEEER. T
BB OEHARE TS,

RAEHEA . ZOEEMMAAEZHWT, §5FH
BEBETHRE L -8 ERERED TS 7 ADRBEL
o3 (HEA 2007), Z¥Epiiid, EMEoL
ATk 5T HEA D¥ELB B JUTESRICK S X
N RFEBFEMTREAL LTORED Y 2T & (the
Academy’s system of Fellowships) & R/IpL TH D,
HEARED T 0 s 7 2DETHIZ. TORERREICH
TR EIETE BRI RS> TS,

7=l 2, BRENEBOHEFEBEHED 2T S0
75 bk UTRE L T 32 BSEFE OBKIEN % 5E
T %5552 (Postgraduate Certificate in Higher Education,
HHPGCHE) ¥ 0713 4%, T DFEERMELIC
Ko TREXZITTHD, HEADSBREDzDHD 1
DO — M- TW3,

LERER. BET0S 3500 — Oz, k%
TOBEL SUFELBOEBE BT R- 1T 4
FEOIF L (evidence) 1=k ZEEMA S > THET 2
ZERHRIZ L - TH D, HEFLSHZEMIF»HEL
NTN 5, 200741213, HEA 3REGR & 205 I EER 7
FHEO—BELT, X5ICHMEDL L EHRIEL.
E2BOLICEHERHIOVWTD ) —F—v vy TOE
MEEEAF DV =T 2B 2 BB L, ZOVLOR
i, BEEEOHLES S > Titbh b, 2007451E
T, LB B LXULELBIXIS000AEHBA, =78
BIUABEHFLTNBE L0,



ZDEH, HEA BEI T 5ERV XL TOEER
e zEIZiE, HEFCE IZ X 2 TQEF #4212, =il
T4 —F VT ETOTAHEACERE LEESER
b4 5% NTFS (National Teaching Fellowship Scheme)
5o

0) BENEHF I UT 2 v ¥ s FLOFERN
HEBREERRBOB DAL IZDONTIZ, ZOERN L
AFEOLE ST, KEHBELAALOTOT 2y ¥ a)
LET 4 —F VTR NS lEICDOWTOER
LHEATVEG, Zhid, BERERREEELL AXL
F—= v TR, R (scholarship) &5
BEH) 5 EEEE (reflective practitioners) DHFK. ¥
FUOFEBENERBIT LI LTIERTH S (Percival
and Tucker 2004:30-1), %5 L7=@&aRDOKEIL,
YEREADTREIREI ORI, MEBONEICS R h
T, LB TPGCHE D70 25 ADHEDH
IS ERMEICET A EEAE TR TS (I 2008),
KEHF BT AEEEIIONTIE, B4 v —LkX
FXERFERVDH B, P U S U oI (Trigwell et al
2000) IZ&RIE, T4 —FUCBTBERM L.
PP IC L THEEETRICTAZENTES RIS
RABEIICTBZL] THYH, TO=0Iz [KREH
Bid. HEEEL LT, HERNRBEARES DHEMHE
B3 7 4 —FY7OXRICEL TR S, £
NoDW|ED ST 4 —F v OEMEITOVTOME
BREEANELPDRRTE LN TERTRITEDS
zn] vy,

(3)& 5 IR AR DGR £ FPIREERIRA

W, 24y 7 - HEFRARICE T 2 EMEREERRED
. ®E. . EEEEORFHENEDLS
3D DB A BIET 5. REW DN S5
H%BE BE ¥ (continuing professional development: CPD)
KBTI 28mi Rohs,
RREONRHOHEPHRE T I8 INEOHES .
MBI D FERPEIBIC L >TERTH B, HlAIE, V2
F—KREDSDY Y& —i& 3 DDHEBIEDZEM
BEERRE LT T % (K228, —FHT, vr ¥

-77—

VREHEMEROS DY & —id, AFHM L EMS
L. ZTODRAZy 7 eR/BIZ, 23227 —Vavik
ED LD ABEZF L ERRL TS, flIcE
FERBERAFRE =~ & — (professional development centre)
EROBBIE 5 5.

oIz, EEBLAMNC S BB EA Ry b T —
IREIFBECLIMBELESH . FHlAIE. PhD
HUSHAHOICHREL LTOF v ) THEALET
% The UKGRAD 7u 25 AR BEHE) — &4~V v
7 (LFHE) ®APEEEEEGES (AUA) &&
PRMETE) — & -y TR EEHEEE OB E MR
TETUTTLEES DB,

2 EFESERERONE—L X4 —K¥S D4 —0DEf
OHERL X U—BREZFNL (255 7T)

(FEAZ v 7 BHE) - BHARY b, EREEEESES
F—, T RErIT—

CER) - EEOBSHEEF TOEXEDS - 75y K- F
OFFFE - 44 LATFZTAV L - ICT AFN - FOME
iR OHHE

#(F (teaching and learning)
(FEHBEMBE) - THFIvs - T30 74 ARKRER
(PGCHE {=#1%)

GBIN) 74 —F VIS LEBEFEOR Y b= - T —
FyrMET A -5 4 - HRENERBOZHDOET 7 + —
S5 A

32 (research)

EIR) Turgzyya FLEHEEDZIFIL - FEHE
PIEREEBER TS v - RO F x V775 v v okl
EHLEE  (administration)
(&2 %y 7HE) - SDEIUVBEHMED X+ — 24
(V=Tvx VY —HBRRE) - F-o-V-F4 vy (V-
B—v 9T Ty —Ab54Y - 9FxZVx— - T74F
VR
(Zof - @K —2) BN 2 —2BEZ41 £V R
(ECDL) - V=& — 9 F&IF VA Y MEEFTERED — X
¥V ZAZ—KESDE YA —FK—bR—-UEHR
(http://www.le.ac.uk/staffdev/) X 0 1EHK
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BICKPHEE T 20RB B LUEEL VLS, &
BEICHE T 28FBRBICE. Of40EET w5 L
DLV R EEDEREEDHBHYUEBLHEHLE S
=T DL, OBBELE LTOHEEFEY 2T A2&2HK0
VAL TORERS TN 3, BRI & BRREC
3. ZEOZFE 2RO BWRENEE (problem-
based learning) RF — 4T 4 —F VI DI, ICT D
SRR EOBEETEPEM OB, BHERE
FHEORFE, WE S0 7 A08E EHE. ®E, ¥
AN IN— L OFREEDREHRD D, K4 ORI
DNWTTuY 2 MR- ZDRARED SN TS,

2D & 5 EER MR L L T O R BE R
ANOBELPEE - ERITE. BEIRL Z2ERED
BARZENOE T2 EDHEFP, 1990F IR L
DOH o> HBBRBEDEY 2 — b, BORIEICEHE
LT, FBOT I VL XEERLEHE T 0s 5 4
FHhE (QAA programme specification) @ﬁfbjiiﬁf 7
Vv rREE @52 ko TtEiEIh- ke
N b, Bb¥ T, 198744 519964F = TCOREEH
4 (DIEE) 12k % [BEEF Iz 4-77
42 (EHE)| ©4 =¥ 7F 7%, 199055 52000
FRIIHT T, KEOPRADE S K E LBBELEST
I EEHEMEE#RS HEFCs) 1T &k 514 RBIRA
Beia, PlARRFEESIRARES FDTL) %E
BRLETS S L (TLTP) & EDWL D8 DM
ENRALEINZILEERD1IDTHA I,

HTH, HEFCs #EEICh I 2EOE LE < Y
AV b ORBLIZFEEL - EIENE S TH 2 HEOER
tE& (TQEF) %y L. ZTOESESICEL TH
BIIZ BT BT HIREBE DY (Institutional learning
and teaching strategy statements : ZEEEHFFHEL DU
TR, 77V v rRESEE 8 1BV T TR 2EE)
DIepZ2 T N TOBEHEBRBEICER L2 &3,
KBS D2 FEIRICET 5 HHMENDOEBEN L/t A
(intervention) T& - 7= &£ ¥3 (Cuthbert 2002 : 36—
7)o H A= HMIZXhiE, HEFCs ik, ZhETO
HEEIC X B HEE L L ORIERR RIS BV TR
EBREHRUPRONEP 5 EBITFHERERNH -
ZZICBBEDLT. SHICERBENATAZED 220
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o ZOFADOPIEBEERITH o 7, THUE,
% 13X HEFCE 320004 OREEE I & 5 BRI IC B8R
T, 1999F ICARKEDESHEER L v ¥ — KK

LR L7 (BB EEFEIREIE— R WEROFA|
2L REICEINRTWBLELS755 (HEFCE
1999),

FHIETE. 7. FEERIREE LT T VIR
HEIRE W [FEOFBFORE] O7=0Icd b2
&L HROKBERFIEEBDDIAICES, 8 T5¢L
ZOHBLOEDOEETHY, ZOEKICKIDBEELL
THRENPO—BHDH 2 HEFRNRENZLED
HBZEMHR IR, FEEROEIZIZOWTII,
TTIZERIEOEDOEELZED TR ATIELAL
DOEEBPEREATH 72 DD, Z 2128 TER
THERFEHTCNE, ZOFFIEOREIZ. OB
ZEETNB120HEB & LT, BBAREDAE,»L, B
T BRESLRR, BEEROFE. TOBEORED
HEEA, BORREND D OEE, EROBFIEHE
., B Z—-Fik IS X AERLEEICELIRAN
AT YR, $hbbTUT v FLETEKE
NDOEREDDDFEB T UL ABREINTNE I &,
@x5iz, ZOHEHAORRICEETZ ST, EnkIHi
FTHITRROIEEOR DB EFIE L, BRI
EXRBILBTELIDDN, FTORBLEDIEZH
AT DWT, TTICEIEEETIIBLTNWAR
WEf 2 BERICHIR LA 63 L. HEICEBI 3
ZDWISIER A FIET 2 Z L ICHERERE L TW
BZLithBEAY, EE ZTOFIEOEHRY [
Y7 v PO (GEHE) BEiE. —AlE-5TZ0
BEERET B ZeE a0 RO ohTnw3E
D, ZOFEIBEKENCIE. 14OEENDT V7 —
PERREIC K BRRA LT L 7 5 ThWEEEE OffE
EEDREWRIERER S N, F2AFKBITE fERE
D7=HOMEMD Y I F — & EEFEESHIRM S I,

D& D MBI F I RICE T A L ERFEMNE L
BT, FTARU 9S24y T - WERFKD
TV E-DRENCBEMMBROND LI Tk n
o FlzZIE, T4 a9 S—=BFDTL 70V b+ D
T ENRLF—RarH ey bOREEREZL, ¥V



F—n7uP s POBFEEEOHURLEZLZ48
#Eh7z (Gordon 2004 :12-13), T, KEDT 4
NHy)S =k YV 4 —DOR-TREIOFIZ, [BEY -
& — (thought leader) ] & U CEBECHMEIDHTE DR
e EEE [RAEO¥ERER] ombicgrfbL oD
Mgz L. OO0 uv 7 v 28Z2F. @
FOHEETI-T 42— T 5. OFLEBEEAICR
T BESEC T3 LD (Bradley and
Helm 2007) » HEA & $£7=. LFHE DBig % %20,
FEOEFEOMAICE D 2B L <L TORIEH 2%
HAHETAREEF - 2N, EFINART PN
AARHEERMTE [F2 vV - THFI-] 07
uv s bAEHEL TS (HEA 2007),

2/ FRDOBRFEAN
BEATORRESICMA T, EMoBF4dhbed
DHEAAEAE B Xy b T — 0 TCOHBHRIEA T
503, EEROFKHENE D, ZORENLZIEEIC,
HEAD I =54 32— T 55H8 v b7 —2 (the
Subject Network) 2% 5%, ZDXw b T —2id, BHE
UDFEF | ¥ ~ & — (subject centres) & 1DDIF
kYA —THR I, &Ly E2—I131DDFHREL
BROBIRICE > TEEXh W5 (HEA 2006a) .
ZIZ TR, B4 DHEBOHEWEOHE EHE
NDHEBHROBEL L) PRELALEOXTERITL
O, PHFHOBRE IS T IHEHEORKE. Bz
REIEEY 27 A& BORERAKY 5 2 TOEN
HEBEORER, 2B TOHERRLELEDET
KU T 2 HAEWE. PBELLTOHEFRY ¥ —
DRFELEE, ZEHRPEEITII 2 =27 4 (communities
of practice) "DFFHT AN TS, &I, 2007
FOHRNLT =i, [F4—F VI EMEORKUD %
(hexus) | bbb, 74 —F V7 LHEH— 2OHE
EDFRWEY V2 THY. BIZITWERELSTTO
FERBOREL VY —F N —FICBME ¢ ERA
BEORDMANR SN S (HEA 2007), Z0
AEH Y & —O7ES & &) HEA ORENZDOWTI,
LB DOMEEIZ 7 DR A B L7z,

__79__

FLH—TNTR [FEOFBERET 5701

HEENZK T B R4 v 7 - HEHBEFRICA L WI-EMH
B L EERFED 2 DAL, £ OEKBICERD
THHPEHE LT, BEOHKRIZE T L L
BETEXBD NS,

BEFEBEERRICOVWTE 213, £KFE. HitHa
WeLEoarrus s LE2ERLIEBED TS, 2008
F3IADPREEFEZESKEITRRILZFHEOE L
W [FLEREEOBEIIAY ) . FDOdD [#
BB OMEERR | OMECEEMRIZESEH T, &
BOHENICETAREOEER SOV TY
5 (BE3EHELE), HROKFENIZO>WTE, §T
CHEREARSLKRFEREE WSS [RERROHE
BERN EEN) ] CHET MR EIERT S 5 E
DREA 5T TN FEEARLAFERETHS
2006:16-8), —F. HERFEOME TIE. B4 DO
¥EFBEOREEZIILYD, RABGPHILL3HFTL AT
LB EUTOT I AVNLTORRE., BEZERAMOH
BFBoTus s stk LML E. RIZDHEA
R, BEL L, X SISO L L TOSREL
RO #EARMTHIh W3,

FEEEBAED, ZOXHIC—RERROFEHEIZD D
TR, BANICEE S8R D 5, Zhix. EETO
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Trends in Staff and Educational Development in the United Kingdom
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The aim of this paper is to identify trends in staff and educational development in the United Kingdom.
Over the past thirty years, two aspects of higher education institutions have been developed; namely, “staff
development” and “educational development”. The term “staff development” basically focuses on the improvement
of the capabilities of staffs, and “educational development” refers to the improvement and innovation of educational
processes. According to staff and educational developers, these two aspects are interrelated. This paper, however,
describes them separately in order to provide a good practice for discussion of faculty development in Japan.

Firstly, 1 explore how staff development arose in higher education and how educational developers were
promoted to establish professional teaching. Secondly, I analyze how educational development has progressed from
the individual level to the institutional level and network of subject disciplines. Nowadays, the role of leading
educational developers involves promoting strategic institutional change.

Finally, I conclude that both staff development and educational development provide systematic and scholarly
support for developing and facilitating the full potential of teaching staff and learning communities in higher

education to improve the quality of student learning.
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