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Dual-Career Couples;

A General Survey of the Literature Review
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XS BEERRICESE, F, KBERE, L0bd, XRBELCEREL LTHEMNWBE RS
TAETaTN R VT « hy TNVEBTIHEEZARD TS, AR TRIDT 2T eFx VT « hy T
MZDWT, BRERTHEDLS BHENENRTWEDD, LITHEOEBREZITS . BEIZKDO LS TH b,
BLE2ETHBMAMETZHANT, TaT7rFv )7 « By FAKETAWIEHNEA L Wiz Y0t
BNRPFEBREICONWT A D, E3ETIE, Ta7lF+ VT« ho 7ARCELCHEDESZES L
£, 1970%4X, 1985%F, % LC2000FLAREDBIEB I A BN T %, RBICHIETE LDHE2TI,

2. 1960FLIBDEE L FHBNEOHRE

[FaTneF+ )T «Hhy 7] (dual-career couples) &\Wo HELFUNCHKEL-DOE, BELT =
TNeFHr YT o By TNTHDBAF) RZHELRapoport & RapoportD1969FE DT TH %, Rapoport
(Q971) T 2T N e F 2 VT « oy TAIZDNT

This is a book of case studies of five families in which both the husband and the wife pursue
active careers and family lives. We call this type of family, in which both heads pursue
careers, the dual-career family. It is one of many types of family structure present in today s
complex society (Rapoport(1971);7).

EEZ/RLTNWAS, fEE (1987) Tk
FKEEZDOBANRKEDOHNTEIN T AR (LB X FKE, two-income families) D HEITEET,
1960F D30W LT b, 1970FRENHADI0R A BICEZ 5 L ZAETHZ oo Th b OISR
BRIZEDSD, THEOBBRLAIT—2Ick 3L, BENEENEE > THAHEEIZL2H
bbT, BENEHLUANADEBRIELZ T, BT, RO TORESFRKELOD ZH 4T,
TaTne 7—h—FKETHYH, TOREHEN [BEN] K> TETWS (JEE (1987) ; 22),

E»B, £72, Rapoport (1976) 1Zik
In the late 1960s, the first publication using the term ‘dual-career families’ came out
(Rapoport and Rapoport,1969). The term has now passed into general usage. For example,
the Wall Street Journal, May 1975, in describing some of the strains involved in this type of
family, uses the term as though it were ordinary language. The acceptance of the term relates
to a greater acceptance of new variations in sex roles and family structures. However, when
the first edition of Dual-Career Families came out in 1971, the national press in England was
leery of it, and even professional colleagues tended to dismiss the work. Most of the
professional journals in Britain did not review it at all. Professional reviews in the United
States, and later in France when the French edition was published, gave it more serious
attention.
We have tried to use the occasion of a second edition of Dual-Career Families to discuss issues
raised in reviews of the first edition, and to re-examine dual-career families in the light of
subsequent research and of social changes in the intervening decade. This edition thus
includes a review of relevant research since 1971. (Rapoport & Rapoport (1976); 7)

EH Y, 1969F DFLP1971E BT ARST Yt dual-career couplesd W\ 5 BEAIZ F BT L2 LEFOH

FARICH 2 BE L2712 L5 TH 5,

ST, KEiTE, BRETHZEONTT 27V £+ U7 « by TANRHERNS L /2 31960 LIES SR,
BEERCBOWTETERFHBEED LI > TWAN SR T 5, 2B, AFMTHEHTS 5T — 21L0OECD
Labour Statistics Portal (Online Database) T3 %,
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TFHE BT ARMMN LY F2 B0 DAR 1L THS (FR30%),
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4 FEFEMAICHI-LFTHBHEOHER (7 A1) F1 - 1960-2000)
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5
ERMSECRBTEDOEIBREL, »D, BERMICZEFENINIERERTWE T 4 Y hTh, 19605
EIZMFRIZE HERMBEE O T2 T EIEEBREV,, 1970F F TIiR20RE ¥ 2 b 30RETRICc—E 5 @ mis
NHBRHET AEEND 572, 1980FICIE Z OFHEIRA DI, ZoE, MERLALEHIMABIT LT3,
BU7T—2&E2ACTEERERD S 7 7EER T2 L, 48, RALTOHFBIRNENAY 2 —F v
Tdh, V=0 547« X7V RAILFBHICIROBATHELIFY)ATY, 75 VARIABRS v a—
Byt —2 b7 Y TETHEROEELRD S &, BEIXIBIFELRES 77— 2 3 HEHHF LW, BAE
Hik, HKRE L TMERZBOTWAZ L, RENbMN5S,
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LHERIZOVWTARS (X6),

BAE, 1992F1IC¥Es LT, IR IMHHNFTETHRIETE S LB > Tnd, ZZIHHIEE:.
RECHTRLBEBEMRELNRICIEAT AL, FORBERBERE VFEREES L LTHELTWS
F—ANENZ EAERTZ2H1E, LB RIS SIcEEFREERERE < LE->TWS Z & idAE
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(H#) wBmamath BaERzEAE] CER (H8) U.S. Department of Labor, Bureau of

154F) Labor Statistics, “Women in the Labor
(Ris) Bamatl IsehegHEEl & Ty Force; A Databook May 2005”.
B HEL
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(wife) DOHHFIAI 5D A MWAEIBIZI970FED26% 7 H2003ETIFBLRICE TELTWS, @RS, £iF
ELIERTBEOSE, KEVBARBEVEIE DL, 1987FI1C1X17.8% TH o725, 20035 TiF25.2% & 4
HHEIC 1 OEIE LB,

Fi% N5 &, BB O FBTBICRG 2 BRDRIIE, 1967FE, 24 baAVI (1964) HElES R
FEDOT AV HInEWnz 30 L/,

3. FaT7lL -F+UT - 1w TIICAEATIEITHROBE

FaTA k)T -y FADHLEAHECTHSMIE (1987) ZHOCTES, FaTr- v )7 -

By T UTHBIT %, KICHRBDERS T > 72 ECHABA A FMICA 5,

M

&)

e (1987) [C&kB%EE

RapoportRZEN [ F 27 /v« ¥+ ) THEK] (dual-career families) &5 FZE% 4]0 H3 87z,
RCES e RBLILFREE LD W, 759 FEonT (1960) 13, R&EENE LB L
B3L0BNHTHEVIBREGAL [FTaTL e RTULYT 1V 7Kk (dual parenting family)
Zeam Uiz (FEFE (1987) 5 12),

[Y— =2 v« F %) 7K#F | (two-person career couple) 1%, BHD4ETEE FLMNELEH -
TWEF Y VTIEEHLETVWEDT, FELLOLODBRERNCEDOND Z &k o/, THIIL
BOBICLHD | LnH b &k, EORZELVW) LON, KRENFERIITAINCE>TEH
ZONIHDIEL VS T EERFH LTW (FEE (1987) 5 8),

is the high-level executive with a highly educated unemployed wife who entertains his
clients and runs his household; and a secretary who handles his appointments, makes his
travel arrangement, and orders anniversary flowers for his wife (Hochschild (1989),
(Bruce(1991); 2).

[FaTeFv VTHRE] 0O HEE, BEFE (LE) NCEENLSF vV 7 EREERE
HBRTHEOBREEEOELIRTOIZAIONIHETH 7 [F+ ) 7 BERENREEEL S
NTHETELHBP, LOEMEAERTIE, ZoOMEL BEZES (commitment) #E L, #k
MO THRBRIZEREZFOLS 7, AFBOEKORMEIET (FEE (1987) 5 12),

dual-career (Fa 7l -F+1)7); AEDFESE

The term ‘dual-career families’ was coined to designate a type of family structure in which
both heads of household - the husband and the wife - pursue active careers and family lives.
‘Career’ is sometimes used to indicates any sequence of jobs, but in its more precise meaning
it designates those types of job sequences that require a high degree of commitment and that
have a continuous developmental character. (Rapoport(1976); 9).

------ ZOAEL LR, FRICEBIZAEVELEEZFE >4 OWEIE, FOBEBIAIAIZLDOTDH
B, v—9e 787 23 VFEE| (two-profession family), [V — « % U 75k | (two-career
family), [V — « 4 ¥ 5 & KK ] (two-income family), [V —+« T L v Ko 4 F—%KE ]| (two-
breadwinner family) %, [ F a7/ « 7V —H—%KE ] (dual-worker family) O—gpIHF 31 —
DEW, BWHT —ATHBD, T 2TV V= —KETHEBE L LPRADD B EFIZHENTVAFK
x4 (F8EE (1987) ; 24)

The dual-career couple is composed of two professional people in a marital or significant
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relationship in which both partners pursue a “career” rather than a “job”. They may or may
Each career encompasses a lifelong work characterized by strong
This definition of a

dual -career couple assumes that both members are highly trained, committed to career

not have children.
commitment, personal growth, and increasing levels of responsibility.

advancement, and receive financial remuneration for their career activities (Bruce(1991); 2).

@) FaTlh-F+ 7 - hy TIHARDRE
1) 1970FEKDHE
a 1970FKai7F
F1 FaT7l-F»U7 - hyTILCETRIETHE (1970FKHF)
o e F KIEH VRS
Rapoport 1969-71 18 RO
Epstein 1970 12 EEE
Holstrom 1972 27 i
Garland 1972 53 TVYIr—b
(Hi#R) fEEE (1987),
b 1970FK%¥
£2 FTaT7ll-F+VUT7 Dy TICEHTIETHRE (1970FK%F)
ot % £ OKEK RS moE £ B
Bryson 1975 200  EESEOHT TaT e Xy ) TEOBELOEEN
Rosen 1975 1442 A& MR (BEL) OENCEB A LR
Burke 1976 186 LEFET X b Kl AT
Duncan 1976 HERAE OB BB EIME LB
Martin 1976 86  HMHMEMATLE TaTNeFr )TREBOFRE
Arkin and Dobrofsky 1978 21 HE VaTl e veT VYT
Bailyn 1978 1300 FE KiELBESF v ) 7OHEG
Berger 1978 175 #HELEE FLE DRREE L
Douvan 1978 4 HEHFE A&
Farris 1978 10 @ L IES o
Gronseth 1978 16 HHIFFTE D=0 ey T VYT
Handy 1978 23 [E ERB % 7R
Safilios-Rothschild 1978 350 A& FER B B 72 H AL D IEAEFR
St. John-Parsons 1978 10  HHpFE HEBTHI T RE
Weingarten 1978 54  THIBE AR
Lein 1978 14 E P ELIFE KEOEMESH
Sundby 1980 20 [ PTERRA DN

(H8h) #EEE (1987),

ZORBROMEDOEEIE, A b LA BEROKBEBHEE 2 EOBEEHRDEGAHREREDOT T n—F
2, 2a—Fk—rgHEVWSHARERMbE I &, FREFENA F ) ZANLIRKT AV A~Y7 b LTW
ZE&THh35,
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2) 19854 Journal of Labor Economics DiSEE(-HBHZE

Trends in Women’s Work, Education and Family Buildingd ® % A s & & DEESIL, BN D
1980 EHE TOZE DL HEFHE IR 2N Lz omicB LT A ¥ ) A CHEES - BEESE (1983) I
RIDRBR LW LILSDTH D, NEEFEGEHINCT AV h, AFVRA, 7I7VA, A4 Y, [HHAE
KA, A9V &, A92—FTY, F—AbI7V7, A A7), HYEZ VEFHEHKDILHIETD 5,

A F Y AR DWTHE L/zHeather E. Joshi (1985) Hik, 1) 1 ¥V A TIHEBENDITEICESL T
—~EBLTEFHBIERNPER L TWA, 2) 19314E1C1X32% 72 - 7220~645% & T8 R I%, 198141 i%58
KL TNB,3) &HbIFIT0FRE T FHE NE LA FEERILSEL_ OBt — b
AT =L WORFHHETHBSM LIl Lichsd (R72K), L LT, 4) 1950F0H1974FFE TO
FRIERD T — 22 T =N L, TFOFEMGELHEN L BEREZFAESIMZBLTOH LTV, £72,5)
1970FHI%E « 1975EM T [MHZERIZL L (Sex  Discrimination  Act) | & [A—&%E (Equal Pay
Act) | DEEIZOVWTHER LTV A,
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(H#2) Heather E. Joshi (1985), Table 3% & & IZfFR

B7 A% ZAOBHELFHENE (FEEERC, 1951~19814F)

3) 2000FELIEDFT aTIL - F v YT - Hy TILICEES D3

[dual career | % ¥ — 7 — FIC KENEBETHRRET S &, KEFRHKEBETRIOMS L v b LIz, FiT
DT aT/neF+ V7« Hy T7VCETAIARIIEELTCT AV ATEBENTNWS, TDH5H, 3HEE
ntF3,

Barbara Schneider, Linda Waite (2005), Being Together, Working Apart, Cambridge
University Press
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7 AU HD EH (FHEERG) ; Maple Forest Bulff, Kingston, Metawa, and Cedar, FFEZ(1); Feldnor,
JEEH(1) ; Middle Brook, #E#AER(1); Del Mar), =+ 5 8 #iid#ERmi L, F@ IR S HEHE N
B2, HBEEOELL FEETCIHEREN L, FERTERT AV HAE&EFEHE EEZ, &5 5L, middle
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or upper-middle class® 5 = 7 /v ¢« F + 1} 7 « Fkdual-career familiesTH %,
OREHE '

Eifi, A —NWVRLARETHRERNELXFET S, dREFIE, 5®ELUT (kindergartener) & L< ZEAE
DWB KK, TAENTIEEL2Y v I DEERB S, ARIE, 5EELLTOF230 5 EIEELS7, 10KDFD
WARIEEI2TY VT, WHRWARIEESTH 5,

OREFE

F 7Y b 3InA (Csikszentmihalyi®) 23B8% L7-F# - ESM (Experience Sampling Method) % H

WZBRfEIEEE  (time diary study), 7 Bfle #Ofl, v 7V v 7 (in-depth interview), 7 v # — M &
(survey),
OREAE

KIFHRE  KEDHE, £EMEE, @< B, LB X KFOMILDOID DEIRE
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« KigcoupleTlk7z <, FikfamilyZxiRE L, RFEHE, BHTHEICET2HEL £
cEEAEBEFREAEORMEBEIZOVWTENR TV

Lisa Wolf-Wendel, Susan B. Twombly, Suzanne Rice(2003), The Two-Body Problem, The
Johns Hopkins University Press
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Sidney P. Marland, Jr. (2000), Women at Work, Prentice Hall
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(Work/Life Balance), NG TA2LERENLERENRTVS, B, YR AHSITBOTREER
MBI H DT DM A EB T2 E TORRICETA2M V22— BHEIhTW3,
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DY IRE, TV MVRABIKEZHESH AL, L) FTaTheFr VT o hy STAWEEDRITITE
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FIEDXEDORETRICT 7 AICFSFLTVBE L7, REFELNIC ST,

SROMFERES LTE, 1) TFHFEHNIROENIEKOBEFIIRD ORI DOD, ZOBENEY, #BE
THIXEHBE LTOBREN— 24 L& LTORER, FEfHE L2 EHOELBY, EAMICiE
LBtk (BELE « RIESE), BMALREKCHETAoHE2TOC L, 2) FEICBT MR- OB #E L B4
5 &, BAEWNCEE, MENZEILE, BAERVESECA—ELEERENHESNIYR, EERECE
ADHREIZHOVWTHREZMZ 22 L,3) Fhbnb, BEOMEHNLEHHADBITIZ OV THRER
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2B &, REND D,
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BRFOFBICRIAMLESTLENORK LERETH S,
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